




























































































































































































Ravishankar College of Pharmacy 
5ypass Road. Bhanpura Chouraha. Bhopal (M.P.)- 46203/ 

lele: 0755-2508171-72 Fax: 2508171 

website www.http/! rcop.in E-mail: srcpbhopal@redittmal.com 

ablisd nn 

Ref. No. : 
Date 

Date: 06/07/2013 

RELIEVING CUM EXPERIENCE CERTIFICATE 

This is to certify that Mr. Anand Shrivastava S/O Late Shri Lala Ram Shrivastava 

was working as a Senior Lecturer from 01.08.2008 to 26.06. 2010 in this institute and 

relieved from his duties on June 26, 2010. 

During the tenure of his employment he has found to be hard working, sincere and 

honest. I wish him all the success for his career. 

PRINCIPAL 

Approved by- AlCTE & PCI, New Deni, Recognized by -DTE, M.P 

Aftliated to- RGPV, Bhopal, IUn Dy Salar warisarover Education Socity, Bhonal 
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Registered U/S 
d 

12 A (a) of the Income Tax Act. 1961 
Registration 

No. 36/2000-01 

Trust Reg. No. 06 

Dated:17/04/2000

ed U/S 80 G of Income Tax Act. 1961 Reglstration 
No. 17/04-05 

LETTER OF APPOINTMENTL 

Date: 28.06.2010 

Ref. No. HR/T/PIP/10/5013 

To, 
Mr. Anand Shrivastava 

H-98 Shubhalay Villas 

Bharkhera, Bhopal (M.P.) 

Dear Mr. Anand, 

With reterence to your application and the subsequent interview held on 11.05.2010 we are pleased to give 

ou this Letter of Appointment, setting out the terms and conditions of your employment with "Sarvajanik 

Jankalyan Parmarthik Nyas "SJPN" (hereinafter referred to as "Trust"). You are appointed to the position of 

Lecturer in People's Institute of Pharmacy & Research Centre, Bhopal and your Date of Joining (DO) 

is 28.06.2010 Time: 11:00 AM. 

ARTICLE-1 
COMPENSATION PACKAGE 

SALARY STRUCTURE 
Basic Salary Rs. 10,000/ 

Rs. 1,500/- Conveyance Allowance 

House Rent Allowance

Other Allowances 

Rs. 2,500/- 

Rs. 7,000/ 

OTHER BENEFITS AND FACILITIES 
As per the leave rúles of the concerned Institution/tHospital/Unit

Education facility for Children 20% concession in tuition fees to the children upon enrolling in > Leave 

our People's Public School (PPS)- Affiliated to CBSE 

:As per policy Medical facilities 

Family entertainment activities from time to time for campus residents, weekly transportation to city 

for shopping etc. 

Child Daycare assistance on payment 

INCREMENTS AND PROMOTIONS 
Your future increments, promotion or any other salary increase shall be based on nierit considering 

your periodic and consistent overall performance, economic conditions and other parameters fixed 

from time to time at the discretion of the, managcment and shall not be considered merely as a 

matter of right. 

Any tax liability arising out of your compensation should be borue by you as per Income Tax rules. 
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ARTICLE-2 
PROBATION 

You shall be on probation for a period of twelve months tall your services get confirmed by a Leter af Confirmation as a result of your pertormance bemg 1ouna satisfactory during probation but in the ahseno thereof the probation shall not be deemed to be over and Would get automaticallv extended, absenc1 

ARTICLE-3 
DUTIES TO BE PERFORMED Your service will be governed by the kuies Kegulations and by-laws formulated by the "Trust" and 

as amended from time to time. 
Your duty hours shall be regulated to suit Ine aunes entrusted to you from time to time as required by 

the Management of "Trust". 

You shall strictly abide by the rules, regulations, office order and instructions issued by Senior/ up 
Management from time to time. 

You will safeguard, protect and preserve all data/literature/information developed or acquired by the 
"Trust" in visual, audio-visual, magnetic, written or any other form, which shall be interpreted as 
Intellectual Property of the "Trust" and ensure that such information will not be communicated, divulged, parted with or removed from the precincts of the "Trust" by any means. >You shall not dircctly or indirectly solicit, influence or entice or attempt to solicit, any employee or 
consultant of the "Trust" to cease his or her relationship with the "Trust". You will not work anywhere else directly or indirectly, part time, or full time, honorary or in any 
other capacity without written approval of the "Trust" Any olher duties assigned by your administrative or other heads. 

ARTICLE-4 
VERACITY OF INFORMATION Your appointment to the post shall be subject to the approval of MCI/DC/AICTE or other regulatory bodies. 

This Appointment is subject to satisfactory reference checks and upon furnishing Relieving Orr from the present employer and being found medically fit. If, at any time in future, it comes to ligu that any information furnished by you is found to be false, incorrect or any Irelevant information has been withheld, then your employment is iable to be terminated immediately (without notice) and without assigning any reason. 
The relieving/resignation acceptance letter from your previous organization has to be submilted on your joining service under the "Trust". Any extension of time for obtaining the same will require a formal approval from your reporting authorily, which in any case should happen before the disbursement of your first monthly salary. 

ARTICLE-5
TRANSFER At the sole discretion of "Trust" you may at any time be transferred temporarily or pemanently to any other institution of the "Trust". 

Your services may be utilized for the AsaggE Jnstitutions of the "Trust". You may be required to periorm emergeney duties or any otherapmenbject to exigencies of services 
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ARTICLE-6 
CONFIDENTIALITY Al matters pertaining to the terms and conditions of your appointment and compensation package are strictly confidential between you and the "Trust" and should be treated as such. Ihat you hereby undertake to acknowledge the confidential and secret nature of any information that you may gather or receive from the "Trust" during the course of your employment and agrees that all Such confidential information is the sole exclusive property of the "Trust" and therefore you shall not divulge any of the information to any third party. The Confidential Information as used herein includes, but is not limited to confidential knowledge, data or proprietary information, processes, know-how, designs, formulas, research & development or experimental work, computer programs, 

data bases and any other information which the "Trust" may consider confidential. 

ARTICLE-7 
SAFE KEEPING AND REPOSSESSION You will be responsible for the safe keeping and return in good condition and order of all our property such as tools, office equipments, devices (Audio & Video), instruments, books, material etc. which may be in your custody or charge. The "Trust" shall have the right to deduct the money value of all such things from your dues and take such action as we deem proper in the event of your failure to account for such property to our satisfaction. 

ARICLE-8 
NOTICE FOR CORRESPONDENCE For communication purposes you will keep the "Trust" informed of any change in your residential address that may happen during the course of employment of your service with the "Trust". Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you personally or sent by post to you at your address in India as per "Trust" records. 

ARTICLE-9 
TERMINATION BY "TRUST" 

The "Trust" shall have the right to terminate your employment by giving one month's written notice or salary in lieu thereof. 
However the "Trust" shall have the right to immediately terminate your employment without giving any notice under the following conditions: 

During Probation, in case the "Trust" is not satisfied with your work and conduct; In case you commit any material breach of any provision' of this Agreement, rules and regulations of the "Trust";" 
Any instance of misconduct, gross negligence shall constitute sufficient grounds for immediate dismissal. (Misconduct shall be as per the Code of Conduct of the "Trust"). 

BY EMPLOYEE 

During probation you may terminate your services/employment by giving one month notice to the Trust or salary in lieu thereof and after probation (i.e. upon your services being confirmed) the notice period will be same i.e. one month or salary in lieu thereóf. Upon such notice of Termination, you must complete all outstanding matters or projects and alsa avail a NO DUES CERTIFICATE (NOC) from AROD 
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the relevant departments and any other report deemed necessary by the "Trust". 

Please note that casual leaves and earned leaves (if any) standing to the credit of the Employee shall not 
be adjusted against the notice period. 

DEEMED TERMINATION 
In the event of your absence from duty without information or permission or extending your 

sanctioned leave without approval, the Management will treat you as having voluntarily abandoned 
the services of the "Trust and your employment would deemed to be terminated with immediate 
etfect. In such a case no relieving order will be issued and settlement of dues will be at the discretion 
of the "Trust". Further the "Trust" reserves the right to recover, as liquidated damages, an amount 

equal to gross salary (Last drawn by you) by initiating appropriate legal proceedings against you. 

Your shall be automatically deemed to be relieved from the services without complying with notice 
period condition in the event of superannuation (Retirement by Age) i.e. upon attaining the retirement 
age prescribed under MCIDCIAICTE Guidelines. 

ARTICLE-10 
APPLICABLE LAW AND JURISDICTION 

All disputes arising out of this letter of appointment will be subject to the couts of Bhopal 
jurisdiction. 

ARTICLE-11 
GENERAL 

Your date of birth for the purposes of"Trusts" record is entered 25.06.1975 as per the copy of valid 
self attested Certificates/Testimonials submitted by you. 

Please sign the duplicate copy of this letter confirming your acceptance of the above terms and 
conditions of appointment and returm it to us for office records. 

Yours Sincerely, I have read and understood the Terms and Conditions u 
service and I accept the same without any reservation 

For Sarvajanik JanKalyan 

Parmarthik Nyas ("Trust") 

o4|1° 
(Anand Shrivastava) Joint Director (HR) 

Date: 28 June '10 VaOHa 
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